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Position Announcement: Chief Business Officer
Location: San Francisco, CA
[bookmark: JobDescription]
Organization Overview:
[bookmark: _GoBack]Partners in School Innovation (PartnersSI) is a service organization working to transform teaching and learning in the lowest-performing U.S. public schools so that every child, regardless of background, thrives in schools. PartnersSI believes that the single strongest lever for increasing student achievement is to improve the quality of teaching in schools. PartnersSI applies a research-based, systematic approach to achieving school and district transformation. Its staff work alongside school and district colleagues to achieve significant gains in student achievement, as well as build the organizational capacity required to sustain these results.

Since its founding in 1993, PartnersSI has partnered with over 10 districts and 50 schools serving over 65,000 students, teachers, and principals. By 2021, the organization plans to enable the successful transformation of at least three diverse urban school districts outside of the San Francisco Bay Area, help to train 10,000 educator change agents in districts around the country, and inform federal, state, and local policy arenas on districts, school, and teacher effectiveness.

To learn more about PartnersSI, please visit http://www.partnersinschools.org/.

Position Overview:
PartnersSI is currently seeking a mission-driven, strategic, and results-oriented Chief Business Officer (CBO) to oversee internal operations for this growing organization. The CBO will be responsible for ensuring excellent leadership across the financial and administrative planning functions, as well as contributing to the strategic direction of the organization. Reporting to the CEO, the CBO will serve as a thought partner around operational effectiveness and business opportunities, as well as participate as a key member of the senior leadership team. This is an exciting opportunity for an individual with extensive business acumen to grow a proven organization and to have tremendous impact in the educational sector.


Responsibilities:
· Provide leadership and strategic oversight for all aspects of the organization’s financial operations, including forecasting, budgeting and analysis, development and enhancement of systems and tools to facilitate the effective and optimal management of financial resources, and management of cash flow requirements
· Work in collaboration with the CEO and other senior leaders to execute the newly created organizational strategic growth plan.  Advise the team on the impact of long-term planning goals and programmatic opportunities, provide recommendations to enhance financial performance and the organization’s mission. 
· Partner with the CEO to develop analysis and presentations for Board meetings, work with the Chief Development Officer to ensure funding proposals are consistent with financial needs and organizational goals, and provide leadership and staff support to the Audit/Finance Committee of the Board

· Ensure that effective internal controls/safeguards are in place and in compliance with all federal, state and local regulatory laws and rules for financial and tax reporting. 
· Maintain appropriate risk management systems and coordinate all reporting activities, including the necessary compliance requirements by external stakeholders, including auditors, donors, foundations and other relevant entities
· In conjunction with financial planning, partner with the senior management team to assess the human resource requirements for current and potential projects and develop and implement multi-year staffing plans, manage the compensation and benefits strategy, annual talent review, salary review and open enrollment process
· Oversee the IT strategies of the organization, assessing and aligning IT needs with organizational strategic direction and business needs, ensuring cost-effective and scalable IT tools and resources are available and operational to support a distributed and expanding staff, and driving IT usage and capabilities across the organization as an efficiency tool
· Oversee the resourcing of the business office to ensure all finance, IT, HR and administrative tasks and services are provided.  Supervise a small staff, as well as determine the appropriate mix of staff and vendor services to ensure quality of service, timeliness and accuracy of deliverables and cost effectiveness.
· Drive the analysis of PartnersSI’s current infrastructure and scope out the next level of business operations systems to support the scalability of programs and the organization overall


Qualifications:  
1. At least 10 years of professional experience leading the development and execution of key operational functions within a high-performing, growth-oriented entrepreneurial company or nonprofit organization
1. Thorough understanding of finance, systems, and HR; broad experience with the full range of business functions and systems, including budgeting, business analysis, finance, accounting, strategic development and planning, information systems, and human resources; 
1. Demonstrated ability to lead an organization through times of significant opportunity and rapid growth. Strong understanding of how to best use resources, including staff time, to achieve the biggest impact
1. Exceptional communication skills; articulate with proven ability to write effectively and speak persuasively; experienced at discussing and presenting solutions at the senior management and Board level
1. Capability to think strategically while executing tactically within in a lean and resource-constrained environment
1. Superb organizational skills, with the demonstrated ability to create and implement efficient organizational systems 
1. Familiarity with nonprofit finance and accounting issues
1. Commitment to the mission and value proposition of Partners in School Innovation, and a strong belief in data-driven, results-oriented solutions to education challenges
1. Bachelor’s degree or equivalent experience required; MBA or other advanced certification strongly preferred

To Apply:
Please upload a resume and thoughtful cover letter, outlining how your skills and experience meet the qualifications of the position and stating how you heard about this opportunity, both in Word format, to Kim Wisckol at http://jobs.cgcareers.org/application.aspx?id=1862. Applications will be reviewed on a rolling basis.

PartnersSI is an equal opportunity employer.

About Commongood Careers:
PartnersSI has partnered with Commongood Careers to conduct the search for a Chief Business Officer. Commongood Careers is a mission-driven search firm that supports the hiring needs of the nation’s most innovative and high-performing nonprofit organizations. Since its founding in 2006, Commongood Careers has completed over 500 searches at 175 organizations in 29 states. Founded and staffed by nonprofit professionals, Commongood Careers offers personalized, engaged services to jobseekers and organizations throughout the hiring process, as well as access to a wealth of knowledge about nonprofit careers. Learn more about nonprofit jobs at Commongood Careers.
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